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WADENA COUNTY BOARD OF COMMISSIONERS 

Resolution 2026-6 

RESOLUTION FOR THE ADOPTION OF THE COLLECTIVE BARGAINING AGREEMENT with 

  Law Enforcement Labor Services, Inc. (LELS), Jailer/Dispatcher Non-Licensed Essential Unit 

Whereas, Minnesota Statute, Section 179A.20, Subdivision 5, requires the adoption of 
Collective Bargaining Agreements, 

Whereas, the County of Wadena and Law Enforcement Labor Services, Inc. (LELS), 
Jailer/Dispatcher Non-Licensed Essential Unit, have agreed to the terms of the Collective 
Bargaining Agreement, 

NOW, THEREFORE, BE IT RESOLVED, the Collective Bargaining Agreement between the County 
of Wadena and, Law Enforcement Labor Services (LELS), Jailer/Dispatcher Non-Licensed 
Essential Unit, will be in effect from January 1, 2025-December 31, 2027. 
 

 

______________________________    

Ron Noon, Wadena County Board Chair  

 

CERTIFICATION 

I, Heather Olson, Interim County Administrator/County Auditor, Clerk to the Wadena County Board of 
Commissioners, do hereby certify that the above is a true and correct copy of a resolution adopted by the Wadena 
County Board of Commissioners at a meeting held on the 10th of February, 2026. 

 

____________________________________   

Heather Olson, Interim County Administrator/County Auditor 
Wadena County, Minnesota  
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LABOR AGREEMENT 
between 

THE COUNTY OF WADENA 
and 

LAW ENFORCEMENT LABOR SERVICES 
(Jailer/Dispatcher Unit) 

 
This Agreement is made between the County of Wadena, hereinafter called the EMPLOYER, 
and the Law Enforcement Labor Services, hereinafter referred to as the UNION. The parties 
hereto agree as follows: 

 
ARTICLE 1. PURPOSE 

 
1.1 The Union and the Employer agree that the purpose for entering into this Agreement 

is to: 
 

A. Establish the foundation for a harmonious and effective labor-management 
relationship; 

 
B. Provide for a means to peacefully resolve disputes concerning the application or 

interpretation of this Agreement; 
 

C. Specify the full and complete agreement upon the terms and conditions of 
employment for the duration of this Agreement. 

 
1.2 The Employer and the Union, through this Agreement, shall continue their dedication 

to the highest quality service to the citizens of Minnesota. Both parties recognize this 
Agreement as a pledge of this dedication. 

 
ARTICLE 2. RECOGNITION 

 
2.1 The Employer recognizes the Union as the exclusive representative of all employees 

in the bargaining unit described as: 
 

All Jailer/Dispatcher employees of the Wadena County Sheriff’s 
Department who are employed for more than fourteen (14) hours per 
week and more than sixty-seven (67) days per year, excluding 
supervisory and confidential employees and all other County 
employees. 

 
ARTICLE 3. DEFINITIONS 

 
3.1 UNION: The Law Enforcement Labor Services. 

 
3.2 UNION MEMBER: Member of the Law Enforcement Labor Services. 

 
3.3 EMPLOYEE: A person employed by the Employer and assigned to a job 

classification within an appropriate bargaining unit covered by this Agreement. 
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3.4 PROBATIONARY EMPLOYEE: Employee who has not complete the probationary 
period. 

 
3.5 REGULAR EMPLOYEE: Employee who has complete the probationary period. 

 
3.6 EMPLOYER: The County of Wadena or a designated representative. 

 
3.7 UNION OFFICER: An elected or appointed representative of Law Enforcement Labor 

Services. 
 
3.8 PART-TIME EMPLOYEE: A part-time employee is one whose service is fourteen (14) 

hours per week or more, but less then forty (40) hours per week, or thirty-five percent 
(35%) of the normal work week. All benefits to be pro-rated, unless otherwise stated. 

 
3.9 CASUAL EMPLOYEE: A casual employee is one who works less than fourteen (14) 

hours per week or less than thirty-five percent (35%) of the normal work week. 
 
3.10 TERMS AND CONDITIONS OF EMPLOYMENT: Terms and conditions of 

employment shall mean the hours of employment, the compensation therefore, 
including fringe benefits, and the Employer’s personnel policies affecting the working 
conditions of the employees, but shall not mean nor include the inherent managerial 
rights of the Employer as set forth in Minnesota Statute Sec. 179A.07, Subd. 1 (1984). 

 
3.11 Terms not defined by the Agreement shall have those meanings as defined in the 

Public Employment Labor Relations Act (PELRA of 1971, as amended). 
 
3.12 COMPENSATORY TIME: Compensatory time is defined as time off and earned on a 

time and one half (1½) basis, received by the employee for working in excess of an 
employee’s regularly scheduled shift or in excess of 80 hours in a two week period for 
dispatchers and 86 hours in a two week period for jailers/correctional officers. 

 
3.13 JOB SHARE EMPLOYEE: Any employee participating in job share combining a full 

time position is entitled to the proportion of benefits equal to hours scheduled but not 
more than 100% of benefits to be paid. 

 
ARTICLE 4. UNION RIGHTS 

 
4.1 DUES DEDUCTION. The Employer agrees to deduct monthly from the wages of 

employees who authorize such a deduction in writing, an amount equal to monthly 
Union dues. 

 
4.2 The exclusive representative hereby warrants and covenants that it will defend, 

indemnify and save the Employer harmless from any and all actions, suits, claims, 
damages, judgments and executions or other forms of liability including attorney’s 
fees, liquidated or unliquidated which any person may have or claim to have, now or 
in the future, arising out of or by reason of actions taken or not taken by the Employer 
in accordance with the provisions of this Article. 
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4.3 RIGHT TO JOIN AND PARTICIPATE. Employee shall have the right to freely and 
without fear of penalty or reprisal, to form, join and participate in the Union or to refrain 
from such activity. Employees shall have the right to freely participate in internal Union 
affairs, as officers, stewards, committee men or such capacities to the extent that such 
participation does not interfere with any employee’s job duties and responsibilities. 

 
4.4 STEWARDS. The Union may designate to a maximum of two (2) employees within 

the bargaining unit as Steward(s) and shall notify the Employer in writing of the 
employees so designated and of any changes in such positions. 

 
A. A Steward shall have those duties and responsibilities as established by Article 

16, Grievance Procedure. 

 
B. During working hours and without loss of pay, a designated steward shall be 

allowed reasonable time to post official Union notices or announcements to 
transmit official communications authorized by the Union to the Employer, so 
long as such activity does not interfere with the employee’s assigned job and 
responsibilities. 

 
C. Upon notification to the Employer, a steward shall be allowed time off duty, 

without pay, to consult with the Employer or Union officers, concerning the 
administration of this Agreement, or to attend negotiation sessions mutually 
scheduled by the Union and the Employer for the renegotiation of this 
Agreement. 

 
4.5 UNION REPRESENTATIVE. The business representative of the Union shall have the 

right to enter the Employer’s maintenance facilities to meet with employees covered 
by this Agreement during scheduled breaks and lunch periods provided however that 
the Union representative shall not be granted entry if such entry would reasonably 
tend to disrupt the Employer’s business. 

 
4.6 USE OF EMPLOYER’S FACILITIES. Under no circumstances will the Employer’s 

manpower, supplies, equipment or facilities be used in the support of Union affairs or 
business, except as hereinafter provided by this Section. 

 
A. The Employer shall provide reasonable space designated for employee bulletin 

boards for posting of official Union notices and announcements. Neither Employer 
nor Union shall post any material of a political or inflammatory nature. 

 
B. Official Union shop meetings, called by a Union business representative, may be 

help in the employee’s lunchrooms or available maintenance areas, during lunch 
or break periods provided that such meetings do not interfere with the employee’s 
work duties and responsibilities. 
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ARTICLE 5. EMPLOYER RIGHTS 
 
5.1  The Employer retains the full and unrestricted right to operate and manage all 

manpower, facilities and equipment, to establish functions and programs; to set and 
amend budgets, to determine the utilization of technology; to establish and modify the 
organizational structure; to select, direct and determine the number of personnel; to 
establish work schedules and to perform any inherent managerial function not 
specifically limited by this Agreement. 

 
Any term and condition of employment not specifically established or maintained by 
this Agreement shall remain solely within the discretion of the Employer to modify, 
establish or eliminate. 

 
ARTICLE 6. MAINTENANCE OF STANDARDS 

 
The Employer agrees, subject to the following provisions, that all conditions of employment 
in his/her individual operation relating to wages, hours of work, overtime differentials and 
general working conditions shall be maintained at not less than the highest standards in effect 
at the time of the signing of this Agreement, and the conditions of employment shall be 
improved whenever specific provisions for improvement are made elsewhere in this 
Agreement. 

 
ARTICLE 7. HOURS OF WORK 

 
7.1 In establishing the work schedule the Employer shall: 

 
A. Not establish “split-shifts’; and, 

 
B. Days off shall be consecutive. 

 
7.2 In the event it is necessary, in the judgment of the Employer, to establish daily or 

weekly work schedules departing from the normal work schedule, at least seven (7) 
days notice of such intended change shall be given to the Union, except when an 
emergency prevents such notice. 

 
7.3 All employees shall be at work location assigned by their supervisor, ready for work, 

at the scheduled starting time and shall remain at their assigned work location until 
the end of the scheduled normal work day unless otherwise directed by their 
supervisor. 

 
7.4 Present practices as to the length of the work day and work week shall be maintained 

except when modified by mutual agreement. 
 
7.5 LUNCH AND BREAK PERIODS. All Jailer/Dispatcher employees, with the exception 

of the Clerk II, shall take lunch and coffee breaks during normal duty hours, as duties 
permit, without loss of work time. 

 
7.6 Part-Time Employees. 
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A. Any employee whose work time has met the requirements of Minn. Stat. §179A.03, 

subd. 14(e) shall be considered a public employee and shall be eligible for 
membership in the Union. 

 
ARTICLE 8. OVERTIME, CALL BACK AND PREMIUMS 

 
8.1 OVERTIME. The Employer shall have the right to schedule overtime work. Employees 

scheduled for overtime shall be compensated for such hours worked in accordance 
with this Article. 

A. All hours worked in excess of the employees regularly scheduled shift shall be 
compensated at the rate of one and one-half (1½) times the employee’s straight 
time hourly rate of pay. Overtime shall be compensated by payment in wages 
or, upon approval of the Department Head, compensatory time off. Employees 
shall work on a 14-day cycle which may consist of 8, 10, or 12 hours. 

8.2 COMPENSATORY TIME 
 

A. Except as limited by paragraph C, when an employee is entitled to overtime pay 
he/she has the option to take it as compensatory time at the rate of one and one-
half (1½) times the hours of overtime. An employee is entitled to take all or any 
part of this paid overtime as compensatory time. The designation of overtime as 
paid time or compensatory time shall be made on the employee’s timecard 
within the same pay period in which it is earned. Once the designation is made, 
it is irrevocable and overtime designated as compensatory time cannot be 
cashed out. 

 
It is specifically understood and agreed that overtime will be paid in wages when 
the funding source for the overtime is state and/or federal grants stipulating that 
overtime must be paid in wages rather than compensatory time. This shall also 
apply to overtime funding sources from outside the county budget, including but 
not limited to the Sheriff’s Disasters Fund. 

 
B. There is no time limit in which the employee must take his/her compensatory 

time. 
 

C. An employee can accumulate up to eighty (80) hours of compensatory time. If 
an employee’s compensatory time balance is at eighty (80) hours, any overtime 
earned by the employee will be paid out at the overtime rate of one and one-half 
(1 ½) times the hours of overtime until the employee’s compensatory time 
balance is below eighty (80) hours. 

D. No compensatory time shall be taken without the prior approval of the Employer 
or its designated representative. 

E. The employee will be subject to call back during compensatory time. 
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8.3 SHIFT DIFFERENTIAL 
 

Jailer/Dispatchers that work the 10 p.m. - 6 a.m. shift shall receive an additional one 
($1.50) per hour shift differential. The shift differential for the Jailer/Dispatchers shall 
take effect upon implementation of this Labor Agreement. 

ARTICLE 9. PROBATIONARY PERIOD 

9.1 ORIGINAL EMPLOYMENT. All original hires or rehire, following separation from 
employment, shall serve a twelve (12) continuous month probationary period. 

A. An employee may be terminated during the probationary period at the discretion 
of the Employer without such termination being a violation of this Agreement. 

B. During the probationary period, employees shall earn sick leave and vacation as 
established by Article 12 (Vacations) and Article 13 (Sick Leave, Jury Duty, 
Leaves), and shall be allowed to use such benefits as accrued. 

 
C. Employees shall have no seniority status during the probationary period. Upon 

successful completion of the probationary period, employees shall be assigned a 
seniority date as of their first day of continuous employment. 

 
9.2 An employee may be allowed up to three (3) days off without pay and without their 

benefits being prorated. Employees that are on probation shall have their probation 
period automatically extended by additional days equal to any non-paid days granted. 
An employee’s seniority shall not be changed when taking non-paid days under this 
provision. This provision shall not be subject to the Grievance Procedure. 

 
ARTICLE 10. SENIORITY 

 
10.1 MASTER SENIORITY. Master seniority shall be defined as the length of employment 

with the Employer in a job covered by this Agreement. 
 
10.2 LOSS OF SENIORITY. An employee shall lose his seniority standing upon voluntary 

resignation from the employment with the Employer or termination with good cause. 
 
10.3 BREAK IN SENIORITY. Seniority shall not be earned by an employee during the 

following conditions. 
 

A. During the period of a suspension as provided by Article 15, Disciplinary 
Procedures; 

 
B. During a period of an unpaid leave of absence; 

 
C. During a period of lay off as provided by Section 10.4 of this Article. 

 
10.4 In the event it is necessary for the Employer to temporarily or permanently reduce the 

work force, employees shall be laid off in the inverse order of their classification 
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seniority provided the senior employee is qualified to perform the duties involved. 
Temporary, seasonal, casual and probationary employees shall precede full-time and 
part-time employees in layoff. 

 
10.5 Employees shall be recalled from lay off in order of their seniority, provided: 

 
A. No new employee shall be hired to a job classification within the bargaining unit 

for which an employee is on lay off until all employees in a lay off status have been 
offered an opportunity to return to work. 

 
B. And the senior employee is qualified to perform the duties involved. 

10.6 The senior qualified employee with relevant job experience shall be given first 
preference in vacations and days off. 
 

10.7 SENIORITY LIST. A seniority list shall be presented to the Union upon request by its 
officers. 

 
10.8 INTERNAL PROMOTION. All employees promoted internally shall serve a four (4) 

month probationary period in their new position. In the event the Employer makes a 
determination that an employee is not qualified for the internal promotion, the applicant 
shall have the right to appeal through the normal grievance procedure. 

 
ARTICLE 11. INSURANCE 
 
11.1 The Employer has available a hospital-medical-surgical plan for its employees. 

The Employer’s contributions toward single/Employee Plus One/family premium 
costs made only for employees who participate in the hospital-medical-surgical 
plans offered by the Employer. Any additional costs of the premium over and 
above the contribution of the Employer shall be paid by the employee through 
payroll deduction. 

A. Wadena County 2025 Insurance Plan 
 
Employee Only Plans: 
2025 Plans Final Premium Employer 

Contribution 
(Cafeteria) 

Monthly 
Employee Cost 

Annual HRA 
Contribution  

Value Plan $1,105.65  $981.00  $124.65   
Non-Embedded 
HSA Plan 

$978.94 $1,048.00 $-69.06   

Embedded HSA 
Plan 

$918.23 $1,048.00 $-129.77   

Non-Embedded 
HRA Plan 

$978.94 $943.83 $35.11 $1,250.00 

Embedded HRA 
Plan 

$918.23 $943.83 $-25.60 $1,250 

Employee + One Plans: 
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2025 Plans Final Premium Employer 
Contribution 
(Cafeteria) 

Monthly 
Employee Cost 

Annual HRA 
Contribution 

Value Plan $1,742.32 $1,432.00 $ 292.32   
Non-Embedded 
HSA Plan 

$1,526.72 $1,536 $-9.28   

Embedded HSA 
Plan 

$1,432.04 $1,536 $-103.96   

Non-Embedded 
HRA Plan 

$1,526.72 $1,327.67 $199.06 $2,500 

Embedded HRA 
Plan 

$1,432.04 $1,327.67 $104.37 $2,500 

Employee + Family Plans: 
2025 Plans Final Premium 

Rates 
Employer 
Contribution 
(Cafeteria) 

Monthly 
Employee Cost 

Annual HRA 
Contribution 

Value Plan $2,698.27 $1,848 $850.27   
Non-Embedded 
HSA Plan 

$2,389.05 $2,010 $379.05   

Embedded HSA 
Plan 

$2,240.89 $2,010 $230.89   

Non-Embedded 
HRA Plan 

$2,389.05 $1,801.67 $587.38 $2,500 

Embedded HRA 
Plan 

$2,240.89 $1,801.67 $439.22 $2,500 

 
 

B. Effective January 1, 2025, all insurance increases and/or decreases 
throughout the duration of this contract shall be split 50/50 between employer and 
employees. 

 
Non-participating Employees: For Employees hired prior to January 1, 2013, 
the County shall contribute $300.00 per month for qualified employees waiving 
health coverage  who  provide  evidence  of  coverage  in  a  group  sponsored   
plan elsewhere. No such contribution shall be made for employees hired on 
or after January 1, 2013. 

11.2 Any additional premium costs for coverage selected over and above the contribution 
of the Employer as listed in Section 11.1, shall be paid by the employee through payroll 
deduction. 

 
11.3 Employees must work twenty (20) hours per week to be eligible for the Cafeteria Plan. 

This benefit shall be pro-rated according to the hours worked. 
 
11.4 New hires will be benefit eligible on the first of the month following one calendar month 

of employment. 
 
11.5 For employees working eighty percent (80%) time or more, the Employer contribution 

shall not be pro-rated. 
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11.6 The Employer shall provide Term Life Insurance of twenty thousand dollars 

($20,000.00) for each regular employee. 
 
11.7 The Employer shall provide an income protection plan, providing four hundred dollars 

($400.00) per month, for each regular employee. 
 
11.8 Upon obtaining twenty (20) years of service and obtaining the age eligible for 

retirement under PERA, the County shall allow those employees who retire to remain 
on the County’s Health Insurance Plan at full cost to the employee retiring until they 
are eligible for Medicare. Prior to retiring the employee shall notify the County whether 
they want single or dependent coverage. 

 
ARTICLE 12. VACATIONS 

 
12.1 Regular employees shall earn vacation on the following basis. 

 
The following vacation benefits are available to full-time permanent employees: 

 
 
YEARS OF EXPERIENCE 

HOURS EARNED 
PER PAY PERIOD 

HOURS/DAYS EARNED 
PER YEAR 

1 thru 5 3.69 96 hours 12 days 
6 thru 10 4.62 120 hours 15 days 
11 thru 15 5.54 144 hours 18 days 
15+ 6.15 160 hours 20 days 

 
When the fifth (5th), tenth (10th), and fifteenth (15th) year is completed, the increased 
rate will begin the following month. For example, if you reach the fifth year of 
experience during June, you will begin earning one and one-fourth (1¼) days of 
vacation beginning July 1. 
 
PART-TIME EMPLOYEES: Permanent part-time employees, whose average work 
week is fourteen (14) hours or more per week or thirty-five percent (35%) of the normal 
work week, shall earn prorated vacation benefits based on their actual number of 
hours worked. Permanent part-time employees shall have vacation and sick leave 
benefit accrual amounts credited to each employee’s account on a quarterly basis. 
Each month the benefits shall be prorated based on the number of hours worked by 
the employee in that month. 

 
12.2 Employees shall have preference as to vacation days in accordance with seniority, 

provided, however, vacation dates must be requested in writing at least 30 days in 
advance or by the 15th day of the month prior to the month the vacation is requested. 

 
12.3 Vacation benefits may be accumulated to a maximum of thirty (30) working days. 

 
12.4 Upon retirement/termination, employees shall have all past earned and accumulated 

vacation applied to their HCSP (MSRS). In case of death of an employee, any unused 
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accumulated vacation shall be paid to the employee’s spouse or beneficiary in 
accordance with Minnesota Law or the employee’s estate. 

 
12.5 The County shall provide the employee at the time of their retirement/termination 

notice of their accrued vacation which can be used prior to retirement/termination date. 
 
12.6 A permanent employee who is filling in for an employee who is on leave of absence 

or vacation and is performing work of a higher pay classification after ten (10) 
consecutive days shall receive the wage scale prevailing for the higher classification 
upon Board approval. 

 
ARTICLE 13. SICK LEAVE, JURY DUTY, LEAVES 

 
13.1 Regular employees shall earn sick leave at the rate of 3.7 hours per pay period for 

twenty- five (25) pay periods and 3.5 for the 26th pay period for a total of 960 hours. 
 

A. Sick leave may accumulate up to a maximum of nine hundred sixty (960) hours. 
 

B. Employees shall be allowed to utilized their accrued sick leave in accordance with 
Wadena County Personnel Policy, Article 30.  

 
C. Emergency Exception: Employees covered by this agreement work in positions with 

preassigned or foreseeable work duties during a public emergency or weather event 
which may require them to respond to a public emergency or weather event and 
acknowledge and waive the application of Minn. Stat. §181.9447, subd. 1, clause 
4. 

D. Abuse of sick leave benefits may be considered by the Employer as just cause for 
disciplinary action under Article 15 (Disciplinary Procedures) of this Agreement. 

E. Sick leave allowance shall be deducted from the accrued sick leave days earned 
by the employee. 

F. The days of sick leave used in the months of employment are to be deducted from 
the total accumulated days. The days earned in the month of employment are then 
to be added to the remainder in order to arrive at the new accumulative total. 

 

13.2 Employees called for jury duty shall be paid the difference between their normal 
earnings and jury duty fees, while serving on jury duty. 

13.3 Employees shall be given military leave in accordance with Minnesota Statutes. 

13.4 Sick leave occurring during one’s vacation shall not be construed as charges against 
vacation or comp time where written proof can be established to that effect. 

13.5 Upon retirement/termination of employment with the Employer in good standing, the 
employee will have twenty-five percent (25%) of their accumulated sick leave paid into 
the employee’s HCSP (MSRS). 

13.6 Any current employee whose sick leave benefits, on the date this Agreement is 
signed, are greater than those set forth in Section 13.1, shall maintain those benefits 
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for the duration of this Agreement. 

13.7 Catastrophic Sick Bank: When an employee has nine hundred sixty (960) hours 
accumulated in the regular sick leave bank, he/she shall accumulate additional time 
in a catastrophic sick leave bank at the rate of four (4) hours for each full month of 
service. The catastrophic sick bank cannot exceed four hundred eighty (480) hours. 
Sick leave in the catastrophic sick leave bank may be utilized for serious illness or 
injury when the regular sick leave bank has been exhausted. 
 

13.8 Minnesota Paid Family Medical Leave: Beginning January 1, 2026, accordance with 
Minn. Stat. §268B the employer shall provide the statutorily required paid Family and 
Medical Benefits through an approved private plan or through the use of the State 
plan. Regardless of whether these benefits are provided through a private plan or the 
state plan, the premiums will be divided equally between the employer (50%) and the 
employees (50%). The employees’ 50% payment of the total premium will be made 
by payroll deduction. Employees will be allowed to use accrued paid time off (sick, 
vacation, personal leave day, compensatory time) to supplement the paid family and 
medical benefits received under the statute to make the employee whole and as 
limited by the statute. 

 
ARTICLE 14. HOLIDAYS 

14.1 The following shall be observed as holidays for regular employees: 

New Year’s Day January 1 
Martin Luther King Day Third Monday in January 
President’s Day Third Monday in February 
Good Friday Friday before Easter 
Memorial Day Last Monday in May 
Juneteenth June 19 
Independence Day July 4 
Labor Day First Monday in September 
Columbus Day Second Monday in October 
Veterans Day November 11 
Thanksgiving Day Fourth Thursday in November 
Christmas Day December 25 

 
14.2 Regular employees meeting the eligibility requirements of Section 14.5 shall receive 

a normal day’s pay for each of the observed holidays established in Section 14.1. 
 
14.3 Employees shall observe holidays, as established by Section 14.1 in accordance with 

the following: 
 

A. Employees scheduled on Monday through Friday normal work week shall observe 
holidays on the calendar day which they occur, provided that holidays which occur 
on a Saturday will be observed on the previous Friday and holidays which occur 
on a Sunday will be observed on the following Monday. 
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B. Employees scheduled on a normal work week other than Monday through Friday, 
shall observe the holidays the calendar day on which they occur. 

 
14.4 Employees required to work a holiday shall be paid two times (2x’s) their straight time 

hourly rate for their regularly scheduled shift and any additional hours worked in 
addition to eight (8) hours at straight time pay or compensatory time for the holiday. 
Employees in continuous operation who do not work on a holiday shall receive eight 
(8) hours of straight time pay or comp time. 
 

14.5 To be eligible for holiday pay or for the observed holiday premium, established by 
Sections 14.2 and 14.4, employees must have worked their last scheduled normal 
work day prior to the observed holiday and their first scheduled normal work day 
following the observed holiday or have been on an approved paid absence as 
established by this Agreement. 

 
14.6 Christmas Eve falls on a week day, each “on duty” employee shall be compensated 

four (4) hours at either pay or comp time. 
 
14.7 There shall be one (1) paid personal leave day each year which shall be designated 

by the employee upon advance notification to the employee’s supervisor. The 
personal day will be paid in the total hours that the reflect the employee’s scheduled 
shift. Personal days shall not to be prorated. The personal leave day may be used 
during an employee’s probationary period at the discretion of the Department Head. 

 
ARTICLE 15. DISCIPLINARY PROCEDURES 

 
15.1 The Employer shall have the right to impose disciplinary action on employees for 

just cause only. 
 
15.2 Disciplinary action by the Employer shall include only the following actions: 

 
A. Oral reprimand; 
B. Written reprimand; 
C. Suspension; 
D. Demotion, or 
E. Discharge. 

 
15.3 Employees who are to be discharged will first be suspended for five (5) scheduled 

normal work days prior to the discharge becoming effective. The appeal of a 
discharge may be initiated by the Union at Step 3 of the Grievance Procedure. 

 
15.4 Employees who are to be questioned concerning behavior or an act which would 

lead to a suspension, demotion or discharge, shall be given an opportunity to 
request that a Union representative be present at such questioning. 

 
15.5 Employees may examine their own personnel file at reasonable times under the 

direct supervision of a representative of the Employer. 
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ARTICLE 16. GRIEVANCE PROCEDURE 
 
16.1 DEFINITION OF A GRIEVANCE. A grievance is defined as a dispute or 

disagreement as to the interpretation or application of the specific terms and 
conditions of this Agreement. 

 
16.2 UNION REPRESENTATIVE. The Employer will recognize stewards, designated 

by the Union in accordance with Article 4 (Union Rights) as the grievance 
representatives of the bargaining unit having the duties and responsibilities 
established by this Article. 

 
16.3 PROCESSING A GRIEVANCE. It is recognized and accepted by the Union and 

the Employer that the processing of grievances, as hereinafter provided, is limited 
by the job duties and responsibilities of the employees and shall therefore be 
accomplished 
during normal working hours only when consistent with employee duties and 
responsibilities. The aggrieved employee and a Union Steward shall be allowed 
a reasonable amount of time without loss of pay, when a grievance is investigated 
and presented to the Employer during normal working hours, provided that the 
employee and the Union Steward have notified and received the approval of their 
supervisor, who has determined that such absence is reasonable and would not 
be detrimental to work programs of the Employer. 

 
16.4 PROCEDURE. Grievances, as defined by Section 16.1, shall be resolved in 

conformance with the following procedures: 
 
 

STEP 1. An employee claiming a violation concerning the interpretation or  
application of this Agreement shall, within sixteen (16) calendar 
days after such alleged violation has occurred, present such 
grievance to the supervisor. The supervisor will discuss the alleged 
grievance with the employee and give an answer to such Step 1 
grievance within ten (10) days following the discussion. A grievance 
not resolved in Step 1 and appealed by the Union to Step 2 shall be 
placed in writing setting forth the nature of the grievance, the facts 
on which it is based, the provision or provisions of the Labor 
Agreement allegedly violated and the remedy requested. Any 
grievance not appealed in writing to Step 2 by the Union with ten (10) 
calendar days following the Step 1 answer, shall be considered 
waived. 

 
STEP 2. If appealed, the written grievance shall be presented by a Union Steward 

and/or Business Agent and discussed with the Supervisor. The 
Supervisor shall give the Union the Employer’s Step 2 answer in 
writing within ten (10) calendar days following the Step 2 discussion. 
Any grievance not appealed in writing to Step 3 by the Union within 
ten (10) calendar days following the Step 2 answer shall be 
considered waived. 

 
STEP 3. If appealed, the written grievance shall be  presented  by  a  Union  
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business representative and discussed with the Employer. The 
Employer shall give the union the Employer’s Step 3 answer in 
writing within ten (10) calendar days following the Step 3 discussion. 
Any grievance not appealed in writing to Step 4 by the Union within 
ten (10) calendar days following the Step 3 answer, shall be 
considered waived. 

 
STEP 4.  A grievance unresolved in Step 3 and appealed to Step 4 by the Union 

shall be submitted to arbitration subject to the provisions of the 
Public Employment Labor Relations Act (PELRA) of 1971, as 
amended. The 
selection of an Arbitrator shall be made in accordance with the 
“Rules Governing the Arbitration of Grievance,” as established by 
the Bureau of Mediation Services (BMS). 

 

16.5 ARBITRATOR AUTHORITY. 
 

A. The Arbitrator shall have no right to amend, modify, nullify, ignore, add to or 
subtract from the terms and conditions of this Agreement. The Arbitrator shall 
consider and decide only the specific issue(s) submitted in writing by the 
Employer 
and the Union and shall have no authority to make a decision on any other 
issue not so submitted. 

 

B. The Arbitrator shall be without power to make decisions contrary to, or 
inconsistent with, or modifying or varying in any way the application of laws, 
rules or regulations having the force and effect of law. The Arbitrator’s decision 
shall be submitted in writing within thirty (30) calendar days following close of 
the hearing or the submission of briefs by the parties, whichever be later, 
unless the parties agree to an extension. The decision shall be binding on the 
Employer, the Union and the employees and shall be based solely on the 
Arbitrator’s interpretation or application of the express terms of this Agreement 
and the evidence and testimony presented. 

 

C. The fees and expenses for the Arbitrator’s services and proceedings shall be 
borne equally by the Employer and the Union, provided that each party shall 
be responsible for compensating its own representatives and witnesses. If 
either party desires a verbatim record of the proceedings, it may cause such 
a record to be made, providing it pays for the record. If both parties desire 
verbatim record of the proceedings the cost shall be shared equally. 

 

16.6 WAIVER. If a grievance, is not presented within the time limits set forth above, it 
shall be considered waived. If a grievance is not appealed to the next Step within 
the specified time limit or any agreed extension thereof, it shall be considered 
settled on the basis of the Employer’s last answer. If the Employer does not 
answer a grievance or appeal thereof within the specified time limits, the Union 
may elect to treat the grievance as denied at that Step and immediately appeal 
the grievance to the next Step. The time limit in each Step may be extended by 
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mutual written agreement of the Employer and the Union in each Step. 
 

16.7 EXCLUSIVE REMEDY. This procedure shall be the sole and exclusive means of 
processing a grievance as defined by Section 15.1. 

 

ARTICLE 17. ABSENCES FROM WORK 
 

17.1 Employees unable to report for their scheduled normal work day because of 
personal illness or injury (Article 13, Sick Leave, Jury Duty, Leaves), because of 
illness or injury 

in the employee’s immediate family (Article 13, Sick Leave, Jury Duty, Leaves), 
shall notify a designated supervisor as soon as practicable, prior to the state of 
their scheduled normal work day, and give reason(s) for the absence and the 
expected duration of the absence. Employee’s failure to give notice or who do 
not have a valid explanation of the reasons for failing to give notification may 
be subject to disciplinary action as provided by Article 15, Disciplinary 
Procedures. 

 
17.2 Failure to report for work without notification for three (3) consecutively 

scheduled normal work days may be considered a resignation by the Employer 
on the part of the employee. 

 
17.3 All absence reports as requested by the Employer shall be submitted on the 

form provided by the Employer and filed in writing at such times as the 
Employer shall require. 

 
ARTICLE 18. TRAINING 

 
All training must be pre-approved by the Employer. Employees attending approved 
training shall be guaranteed no loss of hours. Training compensation shall be at 
straight time unless, under the circumstances, overtime is mandated by the Fair Labor 
Standards Act. Mandatory training hours will be considered as hours worked for 
purposes of calculation of overtime. Travel time will be paid for approved training 
conducted away from the work site. 

 
ARTICLE 19. WAGES 

 
19.1 Wages 2025. Wage Schedule for 2025 3(Appendix A) shall be in effect beginning 

January 1, 2025, and reflects a 4.25% increase from the 2024 wage grid. 
Employees eligible for a step increase in 2025 shall receive a step increase on 
their anniversary date and the increases for 2025 will be retroactive to January 1, 
2025. 

 
Wages 2026 Wage Schedule for 2026 (Appendix A) shall be in effect beginning 
January 1, 2026 and reflects a 4.25% increase from the 2025 wage grid. 
Employees eligible for a step increase in 2026 shall receive a step increase on 
their anniversary date. 
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Wages 2027 Wage Schedule for 2027 (Appendix A) shall be in effect beginning 
January 1, 2027 and reflects a 4.25% increase from the 2026 wage grid. 
Employees eligible for a step increase in 2027 shall receive a step increase on 
their anniversary date. 

 
19.2 A. Employees who, as a condition of their employment, are required to 

wear a uniform or safety equipment shall be furnished such uniform or 
equipment by the Employer. 
The uniform allowance for the period covered by this Agreement shall be 
six hundred dollars ($600.00) per year, for full-time and part-time 
Jail/Dispatch. 

 
Allowance may be used for acquisition and maintenance of uniforms. After 
an employee submits a resignation they are no longer eligible to receive or 
utilize the allowance. 

 
B. Effective December of 2008 and every year thereafter, all unused monies 

from the employee’s uniform allowance shall be rolled over into the next 
year to the maximum amount as follows: 

  
Jailers/Dispatchers- $800.00 

 
19.3 Payroll shall be bi-weekly. 

 
19.4 WORKER’S COMPENSATION. Upon request of an employee who is 

absent from work as a result of a compensable injury incurred in the service 
of the Employer, under the provision of the Workers’ Compensation Act, the 
Employer will pay the difference between the compensation received 
pursuant to the Worker’s Compensation Act by the employee and the 
employee’s regular rate of pay to the extent of the employee’s earned 
accrual of sick leave and/or vacation pay. 

 
A deduction shall be made from the employee’s accumulated vacation or 
sick leave accrual time according to the pro rata portions of days or sick 
leave or vacation time which is used to supplement Workers’ 
Compensation. Such payment shall be paid by the Employer to the 
employee only during the period of disability. 

 
In no event shall the additional compensation paid to the employee by virtue 
of sick leave or vacation pay result in the payment of total daily, weekly, or 
monthly compensation that exceeds the normal compensation of the 
employee. 

 
An employee who is absent from work as a result of an injury compensable 
under the Workers’ Compensation Act who elects to receive sick leave or 
vacation pay pursuant to this policy shall submit his/her Workers’ 
Compensation check, endorsed to the Employer, prior to receiving payment 
from the Employer for his/her absence. 
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An employee shall not be required to turn over to the Employer such 
permanent partial or permanent total disability payments which he/she may 
receive pursuant to Workers’ Compensation Act. 

 
19.5 FIELD TRAINING OFFICERS (“FTO”) PAY: Beginning January 1, 2026, 

employees who are designated as FTO’s by the Jail Administrator or 
Sheriff, and who have obtained the necessary FTO certification, shall be 
eligible for a pro rata share of $2000 FTO pay as long as the employee 
has actually provided FTO training in the preceding calendar year (as 
verified by the Jail Administrator or Sheriff) and remains employed as of 
the last day in the final pay period of the calendar year. The pro rata FTO 
payments will be made in last pay period of the calendar year.  

 
 

ARTICLE 20.  POSITION CLASSIFICATIONS 
 
 

Position  New Grade 
Jailer/Dispatcher  7 
Jail Programmer  8 

 
 

ARTICLE 21. JOB POSTINGS/HIRING/PROMOTIONS 
 

21.1 All permanent vacancies shall be posted. Employees shall have ten (10) working days 
after posting to complete application for such vacancies. The employer retains the right 
to make all hiring and promotional decisions.  

 
ARTICLE 22. NON-DISCRIMINATION 

 
22.1 The provisions of this Agreement shall be applied equally by the Employer and the 

Union to all employees without discrimination as to race, color, creed, national origin, 
political affiliation, sex or because of membership or non-membership in the Union. 

 
22.2 Employees covered by this Agreement shall carry out their job duties and 

responsibilities in a non-discriminatory manner as these duties and responsibilities 
affect the public and other employees. 

 
22.3 Employees selected or appointed to the position of Union steward will not be 

discriminated against by the Employer because of holding such position. 
 
22.4 The Employer and the Union agree that all employees have a right to a work 

environment free of sexual harassment. 
 
22.5 Sexual harassment is conduct defined in 22.6 that has as its purpose or effect: 
 

A. Substantial interference with an individual’s work performance; or, 
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B. Creation of an intimidating, hostile or offensive working environment. 

 
22.6 Sexual harassment encompasses a wide range of unwanted, sexually directed 

behavior including: 
 

A. Verbal harassment or abuse (perhaps in the guise of humor); 
 

B. Subtle pressure sexual activity; 
 

C. Sexually directed remarks about a worker’s clothing, body or sexual activities; 
 

D. Unwanted touching, patting or pinching; 
 

E. Demanding sexual favors accompanied by implied or overt threats; and, 
 

F. Physical assault. 
 

22.7 A Union member may contact their Union on a complaint of discriminatory harassment in 
addition to going through departmental procedures, or seek resolution through the 
EEOC (Equal Employment Opportunity Commission). 

 
ARTICLE 23. HEALTH CARE SAVINGS PLAN (MSRS) 

 
23.1 The Employer will allow employees to participate in the Health Care Savings Plan 

(HCSP) through the Minnesota State Retirement System (MSRS). The Employer will 
make contributions on behalf of eligible employees as follows: 

 
A. Employee’s sick leave severance pay per Article Section 13.5 of the Labor Agreement 

will be put into employee’s HCSP (MSRS) upon leaving employment with the County. 
 

B. Employee’s vacation per Section 12.4 of the Labor Agreement will be put into employee’s 
HCSP (MSRS) upon leaving employment with the County. 

 
C. Employees who are eligible for a lump sum payment to the HCSP shall receive such 

payment in cash if the total dollar amount is less than one hundred ($100) dollars. 
 

ARTICLE 24. WAIVER 
 

24.1 Any and prior agreements, resolutions, practices, policies, rules and regulations 
regarding terms and conditions of employment to the extent inconsistent with the 
provisions of this Agreement, are hereby suspended. 

 
24.2 The parties mutually acknowledge that during the negotiations which resulted in this 

Agreement, each had the unlimited right and opportunity to make demands and 
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proposals with respect to any term and condition of employment not removed by law 
from bargaining. All agreements and understanding arrived at by the parties are set forth 
in this Agreement for the stipulated duration of this Agreement. The Employer and the 
Union each voluntarily and unqualifiedly waived the right to meet and negotiate regarding 
any and all terms and conditions of employment referred to or covered in this Agreement 
or with respect to any term or condition of employment not specifically referred to or 
covered by this Agreement, even though such terms or conditions may not have been 
within the knowledge or contemplation of either or both parties at the time this Agreement 
was negotiated or executed. 

 
ARTICLE 25. SAVINGS CLAUSE 

 
25.1 The Employer and the Union agree that it is their intention that this Agreement not be 

in conflict with Federal or State law, rules or regulations properly promulgated 
thereunder. 

 
25.2. Any provision(s) of this Agreement held to be contrary to law by a court of competent 

jurisdiction, from whose final judgment or decree no appeal has been taken within the 
time provided, shall be void. All other provisions of this Agreement shall continue in 
full force and effect. The parties, on written notice, shall meet and renegotiate the 
voided provision(s). 

 
ARTICLE 26. DURATION 

 
26.1 This Agreement shall be effective January 1, 2025, and shall remain in effect through 

December 31, 2027, and shall continue in effect from year to year thereafter unless 
changed or terminated in the manner herein provided. 

 
26.2 Either party desiring to change this Agreement must notify the other in writing at least 

sixty (60) calendar days and not before one hundred twenty (120) calendar days prior 
to the expiration date specified in this Article. When notice is given for the desire to 
renegotiate changes, the nature of such changes shall be specified in the notice. Until 
a conclusion is reached regarding such changes, the original provisions shall remain 
in full force and effect. Notice by either party of a desire to terminate this Agreement 
shall follow the same procedure as a proposed change. 
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APPENDIX A 
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